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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

R B. MADKHOLKAR NMAHAVI DYALAYA,
CHANDGAD

Name of the head of the Institution

Dr. P. R Patil

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02320224661
Mobile no. 9423052437

Registered Email

rbncol | egechand@nmai | . com

Alternate Email

naacr bnc@nai |l . com

Address At Post - Chandgad, Dist. - Kol hapur
City/Town Chandgad
State/UT Mahar ashtra

Pincode

416509




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

M. R K Telgote

Phone no/Alternate Phone no.

02320224661

Mobile no.

9421103764

Registered Email

naacr bnc@nai |l . com

Alternate Email

raj kumar _t el gote@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rbntoll ege.ac.in/sites/defau

It/files/fil e/ naac-

report/AQARY®?02018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. rbntoll ege.ac.in/adninistra

tion/ academ c-cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
1 B 2.07 2007 22- Dec- 2007 | 21-Dec-2012
2 B 2.57 2014 21- Feb-2014 | 20- Feb-2019
3 B++ 2.79 2019 20- May- 2019 | 19- May- 2024
6. Date of Establishment of IQAC 01- Jan- 2008

7. Internal Quality Assurance System



https://rbmcollege.ac.in/sites/default/files/file/naac-report/AQAR%202018-19.pdf
https://rbmcollege.ac.in/sites/default/files/file/naac-report/AQAR%202018-19.pdf
https://rbmcollege.ac.in/sites/default/files/file/naac-report/AQAR%202018-19.pdf
https://www.rbmcollege.ac.in/administration/academic-calender
https://www.rbmcollege.ac.in/administration/academic-calender

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

MoU signed with 28- Aug- 2019 12

Yashwant rao Chavan 1

Col | ege, Hal karni to

study, enhance and enrich

the biodiversity in

Chandgad Tal uka

Feedback from al | 10- Cct - 2020 127

st akehol ders col | ect ed 10

anal yzed and used for

i mprovenents

Acadeni ¢ Audit by 24- Cct - 2020 27

col l ecting and eval uati ng 23

acadeni c diaries and API

fornms fromthe faculty

Lead Col | ege Workshop - 05- Feb- 2020 95

Two 1

Lead Col | ege Workshop - 11- Dec- 2019 75

One 1

Fourth Meeting of | QAC 25- Apr - 2020 28
1

Third Meeting of | QAC 21- Feb- 2020 9
1

Second Meeting of | QAC 01- Cct-2019 9
1

First Meeting of | QAC 24- Aug- 2019 14
1

Submi ssi on of AQAR 19- Aug- 2020 70
30

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
No Files Upl oaded !'!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16752_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16752_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Preparation and Subm ssion of AQAR 2018 2019 2. Coll ecti on,
eval uati on of Academ c Perfornmance |ndicator

anal ysi s and
(APlI') fornms fromfaculty for

academ c audit 3. Pronotion of collaboration by signing MUs 4. Participation in

Nl RF 5. Pronotion of use of |ICT

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduction of collaborative activities
wi th educational institutes and
i ndustries

Col | aborative activities with

nei ghboring institutes were organized
like faculty exchange and student
exchange. The students were given
opportunities to participate in field
visits, industrial visits and study
tours. On the canpus placenent canp was
or gani zed.

Organi zation of neetings and obtai ning
f eedbacks from vari ous stakehol ders

Meetings were conducted of | QAC and
different acadenmi c and adninistrative
conm ttees and fornal and infornal

f eedbacks were taken fromthe

st akehol ders about pl anni ng and
execution of acadenm c and

adm ni strative activities. The Feedback
Conmittee al so conduct ed feedbacks from
vari ous stakehol ders which were
subsequent |y anal yzed.

Strengt hening e-repository for
sel f | earning

i mproved

The teachers were pronoted to devel op e-
repositories and cater to students the
rel evant instruction materials through

| CT. Consequently, the e-repositories
were maintained in the college library
as well as at the departnental and

i ndi vi dual | evels.



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16752_Minutes.pdf

Motivating faculty to involve in
mul tidisciplinary research

The faculties were notivated and
pronot ed for conducting research
activities in various domains. As a
result sone of them published research
papers in UGC Listed Journals.

Col | ection and anal ysis of feedbacks

The Feedback Committee collected and
anal yzed feedbacks taken from vari ous
st akehol ders and intimted the results
and conclusions to the r concerned

i ndi vi dual s and authorities.

Preparati on of Teaching Pl ans

Al the faculties prepared annual
teachi ng plans and adhered to them
accordingly in the conpletion of

t eachi ng process.

Continuation of Carrier Oiented
Cour ses (CQCs)

Five Career Oiented Courses (CCCs)
wer e successfully conducted

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 08- Cct - 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 27-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur col |l ege has devel oped necessary
Managenent | nformation System (MS) for
taki ng an overview of day to day and in
general adm nistrative and operative
deci sions and actions. For the

devel opnment of this systeminstallation
of various needful hardware and
software devices is carried out. The
systemis used for planning,

organi zi ng, coordinating and conducti ng
academ ¢ and adm nistrative activities
pertai ning to higher education system
The maj or data collection has been done




t hrough col l ecting feedbacks from

di fferent adm nistrative, academc,
curricular and cocurricular commttees
in the college. The nanagenent takes
al | decisions about the planning and
execution of adm nistrative and
academc activities taking into view
data anal ysis done | QAC and Col | ege
Devel opnent Conmittee (CDC) of the
institution. The MS of our institute
plays vital role for quick and right
deci si on about all stakehol ders. For
snoot h admi ni stration, office and
library are automated with updated
software. At the tine of admission to
the coll ege the necessary information
regardi ng col |l ege, avail able

schol arshi ps, rules and regul ati ons,
fees structure, academ c cal endar etc.
are made available to the students

t hrough the prospectus of the coll ege.
The deci sion taken by various

adm ni strative and nmanagi ng committees
are conveyed to various stakehol ders

t hrough notices, display boards,

coll ege website, etc. The coll ege has
taken ‘ Master Soft C oud Software’ which
preserves academ c and official data
under one online informtion system
The information and details of the
students |ike coursew se, genderw se
caste, categoryw se, religionw se
strength are nmaintai ned. Adni ssion
reports, roll nunbers, bonafide
certificates, fees reports |like current
year arrears, or refund of fees
students, etc. are maintained. This
provi des the principal and the
managenent accessibility to the

rel evant information about

adm ni stration with which they can
verify all the activities conducted in
different administrative sections and
further facilitate growh and

i nnovation in the snmooth functioning of
the adm nistration. The coll ege has
taken initiatives to automatization of
the adm nistration with the software
such as ‘ MasterSoft Cl oud Software’. To
bring transparency in finance and
accounting a conputer networking system
is used which hel ps to double check al
the accounts of college under cash
basis of accounts. The account is
updat ed through ‘ MasterSoft C oud
software’ and all the record is saved
in the formof efiles. The docunents
can be scanned and efilled and the




managenent checks and verifies finance
and accounts fromtine to tinme and

gi ves necessary gui dance whenever
required. Student fees are collected
usi ng ‘ Master Soft C oud Software’ which
mai ntains records of all the students.
Daily cash collection and paynent
reports are generated fromthis
software and recorded in the cash book
and later it is noted in various

| edgers. Staff salary along with their
profile is maintained in this system
Day to day transaction and vouchers and
bills are done through this software
system

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Shivaji University Kol hapur designs and devel ops curriculumfor all the courses
and programmes. All the affiliated colleges under its jurisdiction are bound to
i npl enment the curriculumintroduced by the university. Board of Study (BOS)
menbers take initiatives in taking feedbacks fromall the stakeholders in the
devel oprment of curriculum and due attention is paid to the recent trends in
respective streans by the BOS. Cenerally, after every three years syllabi for
different degree classes are revised and franmed before the begi nning of an
academ c year. In the nonth of July course-wi se University |level workshops are
organi zed for the faculty nenbers teaching revised curriculum Major aspects
and di nensi ons of revised syllabus are di scussed thoroughly by experts.
Expectations fromthe faculty nenbers in teaching and conpletion of syllabus
are conveyed to them For the effective teaching and conpletion of syllabus,
teachers get proper guidance through such workshops. Departnental neetings are
arranged at the begi nning of each Senester. Course-w se workload is distributed
anong the faculties. Tinme-tables for effective curriculumdelivery are prepared
in departnmental neetings. The Tine-Table Committee displays the tinme-table
t hrough classroom notification, notice boards as well as college website.
Senmester-w se teaching plans are prepared. The teaching plans are docunented in
academic diary by every individual faculty. Teachers pay due attention to
complete syllabi in stipulated tinme. Use of ICT and different teaching aids
prove useful to nake the entire teaching and |earning process effective and
lively. Arrangenent of study tours, industrial visits, practicals, field
visits, student projects, etc. are also part and parcel of the effective
teachi ng-1earni ng process. Theoretical and practical aspects of the syllabus
are given due inportance while the know edge is inparted to the students. All
the faculty nenbers maintain their academ c diary for noting syllabus
conmpletion reports and daily work. The effective inplenentation of the planed
work is nmonitored by the concerned HoDs and the Principal by verification of
academ c diaries. Formative and sunmati ve assessnents for each course are
periodically conducted. The student feedback reports regardi ng conpletion of
syl l abus are collected at the end of each Senester. The entire process ensures
effective curriculumdelivery.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
11/ 06/ 2019 Ni |

Focus on employ Skill
ability/entreprene  Development
urship
Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VA NA 05/ 07/ 2019
MCom NA 05/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Second Year 22/ 06/ 2019
BCom Second Year 17/ 06/ 2019
BSc Second Year 18/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
52

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

in Conservation and
Cul tivation of Medicinal
Pl ant s

Career Oriented Course 01/ 08/ 2019 10
in Functional English
Career Oriented Course 01/ 08/ 2019 8
in Computer Applications
Career Oriented Course 01/08/ 2019 13
in Water and Soi l
Anal ysi s
Career Oriented Course 01/08/ 2019 11
in | nsurance
Career Oriented Course 01/ 08/ 2019 10

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Third Year 74
BCom Third Year 159
BSc Third Year 131



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/16752_Program_introduced_1639548976.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/16752_Value_added_courses_1639549190.xlsx

BA Second Year 67

(Envi ronnment al Sci ence)
BCom Second Year 163
(Envi ronnment al Sci ence)
BSc Second Year 181
(Envi ronnment al Sci ence)
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has provision to collect and anal yze feedbacks from vari ous

st akehol ders on different activities. Feedbacks from students on teacher’s
performance in the class, feedbacks from students and alumi on institutiona
performance, feedbacks from students about the courses taught, feedbacks from
the faculty and support staff about the facilities in the college, feedbacks
fromstudents, alumi, parents and teachers on curriculum feedbacks fromthe
participants in sem nars, conferences and wor kshops organi zed by the different
departnents in the institution, etc. are obtained. The feedbacks on the
performance of faculty are taken fromthe enployer i.e. the principal in the
form of Acadeni c Performance Indicators (API). The obtai ned feedbacks are

di scussed and anal yzed by the feedback conm ttee and outconmes are submtted to
the 1 QAC. Suggestions and expectations of students, alummi, parents, support
staff, faculty and participants in sem nars, conferences and workshops are
taken into consideration for the enhancenent in quality education and
fulfillment of educational resources on the canmpus of the college. The issues
rai sed in the feedbacks which are in the purview of the managenent are referred
to CDC and the Governing Body of the KSMfor further action in this regard. The
weaknesses are identified and renoved by taking appropriate decisions. Thus,
the institute gives preference to the requirenents of students and attenpts to
carry out students centric activities during the entire acadenic year. The
prescribed formats of different feedbacks are upl oaded on the college website.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA First Year 240 160 160
BA Second Year 240 87 87
BA Third Year 120 76 76
BCom First Year 240 257 236



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/16752_Projects_undertaken_1640590304.xlsx

BCom Second Year 240 177 177
BCom Third Year 240 165 161
BSc First Year 240 265 252
BSc Second Year 240 181 181
BSc Third Year 240 193 174
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1504 Ni Il 40 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
70 70 51 6 Nill 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is effectively implemented through Mentor-Mentee Scheme also known as Tutor-Ward
Scheme. The composition of the Mentor-Mentee Scheme Committee involves one faculty member as the
convener and five teachers as committee members. Every year around 50 students are allotted to every faculty
member as mentees/wards and that faculty member functions as a mentor/tutor. Mentors conduct at least one
meeting with their mentees during each semester. They collect individual information about the students. Every
mentor understands academic, economic, family, stress related and social issues and problems of the mentees
and tries to resolve the same. If necessary, academic and personal counseling is given to the mentees. The
information regarding attendance and progress of the students is taken by the mentor. Mentor ensures the
regular attendance of the mentees. If necessary, contact is done to parents of those students. Mentor confirms
that mentees have filled the examination forms. scholarship forms and had applied for different welfare schemes,
and they appear for the examinations. They also observe the academic progress with overall development and
discipline maintained by the students on the campus. The students who come from financially weaker
background are provided necessary financial assistance. The college is fulfilling different needs by providing
various facilities after observation their problems and demand such as 1. Library books, 2. Magazines, Journals,
3. Internet facilities, 4. Sport materials and equipments, 5. Extra coaching classes, 6. Time table adjustment
according to the transport facilities and convenience in coordination with the Bus Depot, 7. Concession in
admission fees, 8. Financial help for Bus-pass, 9. Purchasing note-books, etc. The scheme helped in monitoring
the discipline at college level. The records of the meetings with students are maintained. The report of the
meetings is submitted to the chairman of the committee. If there are some remarkable problems or suggestions
mentioned in the report, they are discussed with Hon. Principal and are sorted out.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1504 28 1: 54



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16752_ict_tools_1640769480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16752_e_resource_1640769488.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

28

12

Nill

13

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi st ant Ni |
Pr of essor
2020 Ni | Assi st ant Ni |
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BSc 286 Senmester - VI 04/ 11/ 2020 18/ 11/ 2020
BCom 788 Senester - VI 08/ 11/ 2020 05/ 12/ 2021
BA 388 Senester - VI 05/ 11/ 2020 03/ 12/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For effective inplenentation of Continuous |Internal Evaluation, the College has
separate Internal Examination Conmittee. In consultation with the | QAC, and
| ooking at the University guidelines and perspective plan of the institution,
the Internal Exam nation Conmittee has introduced the following reforns — The
i nternal exam nation schedule is published in advance in the academn c cal endar
and conmuni cat ed t hrough prospectus. In addition students are al so inforned
t hrough notices circulated in the classroons fromtine to time. The comittee
has gui ded the academi c departnents to conduct formative assessnent and to
check the attainment of the |earning outcones of respective courses. Hone

Assignnments, Sem nars, Miltiple Choice Question tests, Quiz, Goup discussions,
Projects, Oral tests, etc. are asked to be conducted at the departnental
| evel s. The faculties are given space and tine to conduct such formative tests.

The performance/ scores of the students in such test/exam nation are assessed
and conmuni cated to students along with additional suggestions/remarks if any
for further inprovenents. The faculties are informed to provide the synoptic
answer nodel s of short notes and broad questions to their needy students. The
faculties are also asked to organi ze surprise tests to analyze the attai nnent
of know edge by the students through lectures. In order to devel op the
presentation skill and stage confidence anong the students, it is suggested to
organi ze semnars and project witing for them It is also directed to every
departnent in the institution to conduct study tours and field visits for the




students so that they can obtain practical know edge and experiences so as to
get conprehensive know edge in limted span of tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

For snooth administrative functioning, academ c cal endar of the institution is
prepared well in advance at the end of previous academ c year. | QAC asks every
departnent to subnit detail ed acadeni ¢ and ot her planned activities of each
departnent. By taking into consideration the reports submtted by all the
departnents and the perspective plan, a conprehensive academni ¢ cal endar of the
institution is prepared with the help of I QAC. The coll ege annual | y publishes
“Academi ¢ Cal endar’ containing the relevant information regarding the teaching-
| earni ng schedul e, various events to be organi zed, holidays, dates of interna
exam nation (CIE), etc. in college prospectus and also on the coll ege website.
The academ c cal endar hel ps the teachers to plan the teaching-Ilearning as well
as eval uation process and the students know the entire teaching-Iearning and
eval uation process well in advance. As per acadenic cal endar the interna
exam nation committee prepares a schedule for internal exam nations well in
advance and di spl ays the sane on the notice boards. The college foll ows
structured evaluation pattern for the UG courses. The pattern of the question
papers of the university is followed to prepare the question papers and it is
intimited to the teachers and students well in advance. The schedule is
strictly followed in the organization of the exam nation. As per UGC guidelines
20 marks are allotted for the internal evaluation of the final year degree
programes in sunmative/ university evaluation. Internal evaluation is carried
out by organizing sem nars, tests, projects, orals, group discussions, etc. The
students are oriented about the nature of internal exam nation and its role in
uni versity exam nation results. Marks obtained in CIE are conmuni cated to the
university well in tine.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. rbncoll ege.ac.in/sites/default/files/filel/student-
corner/PCs%?0and¥?0C0s_0. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
286 BSc Zool ogy 12 12 100
286 BSc Chem stry 77 73 94. 80
286 BSc Physi cs 9 9 100
778 BCom I ndistrial 56 56 100
Managenent
778 BCom 103 92 89. 32
Account ancy
388 BA Econoni cs 27 27 100
388 BA H story 28 26 92. 85
388 BA Engli sh 16 14 40
388 BA Hi ndi 15 13 86. 66



https://www.rbmcollege.ac.in/sites/default/files/file/student-corner/POs%20and%20COs_0.pdf
https://www.rbmcollege.ac.in/sites/default/files/file/student-corner/POs%20and%20COs_0.pdf

388

BA

Mar at hi 7

85.71

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. rbntollege.ac.in/sites/default/files/filel/naac-

report/ Student ¥%20Sat i sf acti on¥?0Sur vey%®202019- 2020. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0
St udent s 0 NA 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 NA 0 0
sponsored by
the University
| ndustry 0 NA 0 0
sponsor ed
Proj ects
I nterdiscipli 0 NA 0 0
nary Projects
M nor 0 NA 0 0
Proj ects
Maj or 0 NA 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ni |

NA

30/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | NA NA 30/ 05/ 2020 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/16752_Pass_percentage_1640592827.xlsx
https://www.rbmcollege.ac.in/sites/default/files/file/naac-report/Student%20Satisfaction%20Survey%202019-2020.pdf
https://www.rbmcollege.ac.in/sites/default/files/file/naac-report/Student%20Satisfaction%20Survey%202019-2020.pdf

Ni | NA NA Ni | NA 30/ 05/ 2020
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 3 4.63
Nat i onal Engl i sh 1 0
Nat i onal Hi ndi 2 6. 10
Nat i onal Hi story 2 3.05
Nat i onal Economi cs 1 0
Nat i onal Commer ce 2 0
I nt er nati onal Engl i sh 1 5.76
I nt ernati onal Hi ndi 1 6. 99
I nt ernati onal Hi story 2 6. 39
I nt ernati onal Psychol ogy 1 6. 29

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Commer ce 4
Economi cs 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
One pot Mane, Cheni cal 2019 2 R B. 2
mul ti conpo M Data Coll e Madkhol kar
nent ctions Mahavi dyal
synt hesi s this link aya,
of highly is Chandgad
functi onal di sabl ed,
ized tetra 21, 100233



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/16752_journals_notified_on_UGC_1640854322.xlsx

hydropyri d
i ne using
copper
(1)
triflate
as
cat al yst
and their
anti-infla
nmat ory
activity

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
One pot Mane, Chemn cal 2019 5 2 R B.
mul ti conpo M Data Coll e Madkhol kar
nent ctionsthis Mahavi dyal
synt hesi s link is aya,
of highly di sabl ed, Chandgad
functi onal 21, 100233
ized tetra
hydr opyri d
i ne using
copper
(1)
triflate
as
cat al yst
and their
anti-infla
mmat ory
activity
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 4 42 6 19
nar s/ Wor kshops
Present ed 2 19 9 Nill
papers
Resour ce Nill Nill 2 7
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities




Pl astic Mukti NSS 5 105
Abhi yan

Bl ood Donati on NSS 5 30

Canp
Al DS Awar eness NSS 4 242
Pr ogr amme
Hel p to Fl ood NSS 3 473
Af fected Peopl e

Swaccha Bhar at NSS 5 134

Abhi yan

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

bet ween nenbers

agency activites activites
Jagar Sow. Sanj ana Conpetition 3 32
Kaushal ya Vi kas Pr ashi kshan was organi zed
Kendr a, about vari ous
Chandgad activities
taught in the
course
Personal ity Pr of . Lecture was 2 54
Devel opnent Ravi ndr a arranged on
t hrough Yoga Gavakar Yoga and its
benefits for
heal th and wel |
bei ng
Pronoti on of Jagadi sh Pol i ce and 1 133
academ ¢ Desai, Society Mlitary
cooper ati on by for Recr ui t ment Pre-
encour agi ng Mat hemat i cal entry
di rect contact Engi neeri ng Exam nati ons
and co- Gui dance
operation

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

3

Depart nent of
English, R B.

3




Madkhol kar
Mahavi dyal aya,
Chandgad

St udent Exchange

T. K. Kol ekar
Col | ege, Nesr

St udent Exchange

Yashwant r ao
Chavan Col | ege,
Hal kar ni

St udent Exchange

Arts, Commerce
and Sci ence
Col | ege, Kowad

St udent Exchange

Neora Arts and
Commerce Wonen’ s
Col | ege, Gadhi ngl aj

St udent Exchange

Raj a
Shi vchhat r apat i
Mahavi dyl aya,
Mahagaon

St udent Exchange

75

Lead Col |l ege, R

B. Madkhol kar

Mahavi dyal aya,
Chandgad

St udent Exchange

95

Lead Col l ege, R

B. Madkhol kar

Mahavi dyal aya,
Chandgad

St udent Exchange

Arts, Commrerce
and Sci ence
Col | ege, Gadhi ngl aj

No file

upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/
industry
/research lab
with contact
details

Duration From

Duration To

Participant

Ni

NA

11/ 06/ 2019

31/ 05/ 2020 0

No file

upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Chavan Col | ege,
Hal kar ni

and enrich the
bi odi versity in
Chandgad Tal uka

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Yashwant r ao 28/ 08/ 2019 To study, enhance 12




Shi vaj i 11/ 02/ 2019 To enrich 17
Uni versity Marat hi [inguistic
Teachers conpet ence and
Associ ati on, enhance |inguistic
Kol hapur skills. To preserve
and propagate
Mar at hi | anguage
literature and
culture. To
or gani ze vari ous
pr ogr ames and
competitions.
Sau. Sanj ana 03/ 01/ 2020 To pronote 32
Prashi kshan Kendr a, enpl oyability
Chandgad skills through
career oriented
skills.
Soci ety for 01/ 10/ 2018 Pol i ce and 161
Mat hemat i cal Mlitary
Engi neeri ng Recrui t ment Pre-
entry Exam nations
Cui dance

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

19

15

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Classroons with LCD facilities Exi sting

Sem nar Halls Exi sting

Laboratori es Exi sting

Cl ass roomns Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Canpus Ful l'y V4. 01 2013
4.2.2 — Library Services
Library Existing | Newly Added Total



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16752_augmentation_details_1639551873.xlsx

Service Type
Text 5819 476733 320 21858 6139 498591
Books
7819 2181975 516 161788 8335 2343763
Ref erence
Books
Jour nal s 47 36986 Nl 5138 47 42124
e- Books 3135000 5900 Nl 5900 3135000 11800
e- 6000 Nill Ni Il Nill 6000 Ni |
Jour nal s
CD & 90 22821 Nl Ni Tl 90 22821
Vi deo
Li brary Ni Tl Nl Nl Ni |l Ni |l Nill
Aut omat i on
O hers(s Ni Tl Nill Nill 9 Ni |
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

R V. A arekar

Concept of C ass:
Concept of Object
Li nux

Yout ube Channel

07/ 11/ 2020

R K. Tel gote

Plato’'s Views on
Arts, Aristotle on
Tragedy and Tragic
Her o, Paradox,

Real i sm Synbolism

E-repository

14/ 10/ 2019

S. K. Sawant

| ncone from
Salary B Com |11,

E-repository

17/ 09/ 2019

S. B. Divekar

Modern English
Poetry

E-repository

20/ 08/ 2019

Socket Layer),
Cyber Security and
| aw

Dr. P. L. Aggr essi on and E-repository 15/ 08/ 2019
Bhadvankar Human Behavi our,
Mental Heal th
S. T. Gawade Functi on E-repository 17/ 09/ 2019
Argunent, Mdul es
i mporting nodul es
P. A Gawas SSL (Secure E-repository 14/ 08/ 2019

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

| Type |Tota| Co |Computer| Internet |Browsing |Computer| Office |Departme |Avai|able | Others |



https://assessmentonline.naac.gov.in/public/Postacc/Library/16752_Library_1639553134.xlsx

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 69 31 59 59 7 8 6 40 13
g
Added 0 0 0 0 0 0 0 0 0
Tot al 69 31 59 59 7 8 6 40 13
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
40 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

E-repository (Science)
https://ww. rbntol |l ege. ac.in/index. php/
departnent/ sci ence/ e-repository

E-repository (comrerce)
https://ww.rbntol | ege. ac.in/index. php/

depart nent / conmer ce/ e-repository

E-repository (Arts)
https://wwv. rbntol | ege. ac.in/index. php/
departnent/arts/e-repository

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

935000 775950 1077800 752501

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege ensures that the available infrastructure is optimally utilized
for know edge transfer, research and extension activities. The policy and
procedures adopted for the sane are discussed below. C ass roons: In order to
optimally utilize the classroons, academ c activities are conducted in two
sessions: Mrning and Evening. The sessions are conducted as per allocated tine
tabl es. These classroons and the physical infrastructures available therein are
al so made available for the university exam nations, as well as state board
exam nations, various schol arshi ps and conpetitive exam nations. Laboratories:
There are seven well equi pped | aboratories which are used for practica
cl asses. To ensure optimal use, the practicals are carried out in three
sessi ons- norning, afternoon and evening. In the norning session (7.30 a.m to
11.12 a.m) B. Sc-I1 practicals are conducted, in the afternoon session (11.15
a.m to 3.15 p.m), B. Sc. Ill practicals and in the evening session (2.29 p. m
to 5 41 p.m) B. Sc.-1 practicals are conducted. Library: The college library
is very well maintained and has 13, 457 resources avail abl e including text
books, subject reference and reference books. Besides, e-resources, periodicals
and acadenic CDs are al so avail able. These resources are optimally used through
wel | planned circulation tinme table, |ending services and readi ng room
facility. Gynkhana: The sports facilities include playground, indoor ganes



https://www.rbmcollege.ac.in/index.php/department/science/e-repository
https://www.rbmcollege.ac.in/index.php/department/science/e-repository
https://www.rbmcollege.ac.in/index.php/department/commerce/e-repository
https://www.rbmcollege.ac.in/index.php/department/commerce/e-repository
https://www.rbmcollege.ac.in/index.php/department/arts/e-repository
https://www.rbmcollege.ac.in/index.php/department/arts/e-repository

facilities and gymmasium They are used for regular practice and arrangi ng
sports conpetitions. Conputers and other ICT infrastructure: The coll ege has a
wel | equi pped conputer |aboratory having 31 conputers with internet
connectivity. Apart from conducting practical classes it is also used for
carrying COC course, training sessions and for admi nistration purposes
i ncl udi ng adm ssion process. Seminar Hall: The college has three sem nar halls.
“Kiran Thakur Sem nar Hall’ and ‘Gogate Hall’ is utilized for carrying
wor kshops, sem nars, guest |ectures, celebration of days and other co-
curricular activities. ‘Guruvarya S. N Patil Milti-purpose Hall’ having
seating capacity of 1000 is utilized for annual college functions, arranging
nati onal/ state |evel sem nars/ conferences and for cultural activities.
Mai nt enance: The coll ege has its own nechani sm for mai ntenance and up keeping
of the infrastructure, facilities and equi pnents. The coll ege has buil ding and
mai nt enance conmttee to | ook after maintenance of physical infrastructure on
the canmpus. The classroons are kept clean and dustbins are | ocated at necessary
pl aces to collect solid wastes in the canpus. The students and faculties are
made aware to keep canpus clean. Due care is taken to provide safe and cl ean
drinking water. Maintenance of furniture is done by skilled carpenters,
strategically appointed by the institution as non-teaching staff. Mintenance
of toilets is done by outside person on daily wages. The major mai ntenance and
repairs are outsourced through external agencies. |In-canmpus |ighting
mai nt enance of electrical supply is |ooked after by electrification conmittee.
The | aboratory equi pments and instrunents are calibrated and | ooked after by
| aboratory assistants and attendants. Stock and issue registers are maintained
by |l aboratory assistants. Laboratory breakage register is nmaintained by the
supporting staff. The annual maintenance contract (AMC) is made with externa
agencies to |l ook after |IT equi pnents mai nt enance.

https://rbmcollege.ac.in/about-us/utilization-infrastructure-and-policy-maintenance

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fi nanci al Support 146 177554
frominstitution |to Students through
D fferent Schenes

Fi nanci al Support
from O her Sources

a) Nati onal Fi nanci al Support 705 3957770
from Vari ous
Nat i onal Schenes
and Sources

b) I nt ernati onal Nill Nill Ni |

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Renedi al Coachi ng 01/ 08/ 2019 384 R B. Madkhol kar
Mahavi dyal aya,
Chandgad
No file upl oaded.



https://rbmcollege.ac.in/about-us/utilization-infrastructure-and-policy-maintenance
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16752_Scholarships_1640156995.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who | studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Gui dance 147 100 Nill Ni Il
for
Conpetitive
exam nati on
2019 Coachi ng 412 322 Nill 29
for Entry in
Services
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

Nl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

(Di st ance

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ICld 72 18 | CAl, Pune 28 11
Bank, Panpsa HDFL, Pune
Trade India TCS, Pune
Pvt Ltd I nf osys,
Pune Wb
Creations,
Kol hapur
Prakash
I ndustries,
| chal kar ank]j
i Rubiq
Sol uti ons,
Panaj i
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 B. A Economi cs Shi vaj i M A
Uni versity,
Kol hapur



https://assessmentonline.naac.gov.in/public/Postacc/Placement/16752_Placement_1640157852.xlsx

Mbde)

2020 1

Hi ndi

Shi vaj i
Uni versity,
Kol hapur
(Di stance
Mbde)

M A

2020 2

Hi story

Shi vr aj
Col | ege,
Gadhi ngl aj

M A

2020 1

Engl i sh

Shahaj i
Law Col | ege
Kol hapur

LLB

2020 2

Engl i sh

Shi vr aj
Col | ege,
Gadhi ngl aj

M A

2020 1

Engl i sh

Shi vaj i
Uni versity,
Kol hapur

M A

2020 2

Mar at hi

Shi vaj i
Uni versity,
Kol hapur
(Di st ance
Mode)

M A

2020 2 B.

Com

Account ancy

Shi vaj i
Uni versity,
Kol hapur

MBA

2020 9 B.

Com

Account ancy

A ara
Col | ege,
Aj ara

2020 19 B.

Com

Account ancy

Shi vr aj
Col | ege,
Gadhi ngl aj

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1

SET 2

GATE 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Cultural activity:Late
R B. Madkhol kar Inter-
col l ege El ocution
Conpetition

I nstitutional

32

No file upl oaded.

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Progression/16752_Progression_1639727469.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/16752_Qualifying_1639727702.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Ni | Nat i onal Nl Nl Ni |l Ni |
2019 Ni | | nt er nat Nl Nill Nill Ni |
i onal
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As per the directions of Shivaji University (Ref. No. Shivaji University/
Student Devel opnent/ 5260 dated on 14th August, 2019), no student council was
formed during the year 2019-2020. However, adequate representation was given to
students on various acadenic and admi nistration comrttees of the college such
as Elocution Conpetition conmittee, Gievance and Redressal Conmittee, Sexual

Har assnment Prevention Committee, Hi story Study Association, English Literary
Associ ation, H ndi Association, National Service Schene, Gynkhana Conmittee,
Library Commttee, Cultural Conmittee, Tararani Sakhi Manch, Vivek Vahini, etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institute does not have a registered alumi association, but the alumi of
the institute are enrolled with the registered alumi association of the nother
institute. They are frequently invited to the institute to attend neetings and
various progranms. Suggestions are asked to themin terns of inprovenents they
would like to see and activities they think will help in the student’s

devel oprment. The continuous feedback is taken fromthemand it is properly
channelized to the concerned conmttees for further necessary actions.

5.4.2 — No. of enrolled Alumni:

87

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. Two neetings of the Alumi Association were held on 21/06/2019 and
29/ 08/ 2019. 2. Two progranmes in association with Al ummi Association were held
on 05/09/2019 and 19/ 12/ 2019

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Tararani Sakhi Manch: Along with educational excellence to nmould the
personality of the students Tararani Sakhi Manch organi zes variety of
programmess. It strives to inculcate the values of gender equality anong the
students. The care is taken to maintain the participative nmanagenent and
representation is given to admnistrative staff as well as the students. The




committee for the year 2019-2020 was as follows: Ms. S. B. D vekar —

Chai rperson, Dr. R A Kamal akar — Menber, Dr. A P. Patil — Menber, Ms. K K
Chandgadkar - Admi nistrative Menber and M ss. Swapnali B. Patil, Student
Representative. The Manch organi ses awareness programes and hel ps to bring
positive changes in the rationale of the society. The objectives of the Manch

are: i. To bring awareness through prograns on the topics |ike wonen
enpower ment, |egal guidance, etc., ii. To pronote artistic skills, iii. To
i ncrease hygi enic awareness, iv. To create awareness about festivals, |iteracy,

wat er and environnent, v. To incul cate thoughts anpbngst students about soci al
reformers. The sub-committees forned function at their level to make the
programre a success. Through this participative policy and decentralization
every nenber becones active participant in the functional mechanism In the
year 2019-2020 various activities were arranged by the Manch to benefit the
students: i) Rangoli Conpetition, ii) Food Preparation and Decoration
Competition, ii) Free Dental Health Check Up Canp, iv) Conetitive Exam nation
Gui dance, v) Rajmata Jijau Jayanti and Vi kvekannd Jayanti (Yuva Din), vi)
Traditi onal and Arabic Mehandi Conpetition, etc. 2. G aduation Day Cerenony -
Every year Shivaji University used to organi ze Convocation Cerenony on its
canpus for the graduating students from Kol hapur, Sangali and Satara districts.
It used to result in the econom c burden to the students. Fromthe year
2018-19, the university has taken statutory decision to conduct convocation at
coll ege levels. The university has prepared guidelines for the effective
i npl ementati on of the convocation cerenony. To avoi d undue economi c expenses
and to minimze the stress to attend the function, the University has applied
the decentralization policy of the cerenony and has enpowered the colleges to
conduct convocation cerenony in the colleges for their graduating students. To
execute the function a neeting was called by the Principal. The comittees were
formed and enpowered to take decision and execute the sanme. The stakehol ders
deci ded about the selection of the chief guest. Ten sub-conmittees were fornmed
i ke Managenent Committee, Organizing Conmittee, Welcone Committee, Stage
Committees, etc. to achieve decentralization in adm nistration. Proper care was
taken to maintain the Iine of protocol laid by the university. The function
proved to be a success due to the contribution of all the conmttees. The
uni versity policy of arranging the G aduation Day Cerenpony at the college |evel
proved to be a lot beneficial to the students. Qur college organi zed the
Graduati on Day Cerenony on Wednesday, 4th March 2020 at 1.00 p.m Well-known
academcian Dr. P. S. Patil, Dean of Science and Technol ogy Departnent, Shivaji
Uni versity, Kol hapur was the chief guest. The students not only received
degrees but as well got insight about future

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As the college is affiliated to
Shivaji University, Kol hapur the
curriculumfor different courses is
devel oped by the University. However,
faculty nenbers participate in
curriculum devel opment as nenber of
board of studies on various syllabus
committees. The institute encourages
faculty nmenbers to participate and
organi ze revi sed syl |l abus wor kshops and
conferences at university level. In the




year 2019-2020 total 3 faculty nenbers
participated in revised syllabus
wor kshops. Financi al assi stance was
provided to faculty nmenbers to attend
such wor kshops. Two of our faculty
nmenbers wor ked as BOS sub-committee
menber .

Teachi ng and Learni ng

Teaching plans are prepared in the
begi nni ng of academ ¢ year and noted in
teachers’ acadenic diaries. Bridge
course is conducted to bridge the
know edge gap for first year students.
Renedi al coaching for slow | earners,
extra-gui dance for schol ar students,
skill devel opnent wor kshops,
orientation prograns for students and
teachers are organi zed. The institute
encour ages the teachers to use nodern
teachi ng nmet hods. Laboratory and
library facilities help in the snooth
| earni ng process. Five career
orientated courses conducted in the
institute help students to learn
applied and skill oriented subject
know edge. Participation in various
curricul ar programes hel ps to inprove
teachi ng and | earni ng process.

Exam nati on and Eval uati on

Apart from sunmmative eval uation
formative eval uati on nethods such as
hone assignnents, unit tests, students
projects, sem nars and vari ous
conmpetitions are conducted to inprove
the |l earners’ quality. The online
Secure Renote paper Delivery system of
Uni versity (SRPD) has al so being
effectively inplenmented by the
institute. There is provision for
twenty percent marks for interna
eval uati on. For such evaluation we are
usi ng nethods |ike senmi nars, projects,
etc. The results are discussed in staff
neetings and suggestions are given to
bring further inprovenents.

Research and Devel oprent

The coll ege has a Research Conmittee
Research facilities like journals, e-
books, internet, |aboratories, etc. are
provided to faculty. The coll ege
pronotes faculties to undertake
research projects. Science Forum and
Nature Club are formed in the coll ege
The col |l ege al so encourages faculty
menbers to undertake research projects
and al so provides financial assistance.
Student projects also help to inculcate
research attitude anmong students. The
coll ege pronotes faculties to attend
Orientati on/ Refresher courses, and




training programes. The coll ege
organi zes and encourages the faculties
to participate and present papers in
various semnars, conferences and
wor kshops. Financi al assistance is
given to faculties for research paper
publications.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Institute has conputerized |ibrary
with library software and provides
necessary facilities Iike LAN
| NTERNET, | NFLI BNET, e-books, e-
journals, OPAC and UGC- Net wor k Resource
Centre. Institution has necessary C ass
roons- 24, equi pped | aboratories-7,
conputers | ab-01, sem nar hall-1,
gynkhana and spaci ous play ground.
Conput er s- 69, | apt ops- 04,
proj ectors-06, podium 02, audio system
are utilized for effective use of ICT

Human Resource Managenent

The institute recruits qualified
teaching and adnini strative staff. The
policies of governnent and university
are inplenmented in appointing faculties
and adm nistrative staff. The coll ege
encourages the staff to participate in

Refresher/ Orientation/ Short-Term
courses, FDPs, workshops, etc. There is
an efficient HR managenent nechani sm
The administration is decentralized.
Mot her Institute, The Principal,
Col | ege Devel opnent Conmttee, HoDs,
coordi nators, and chairpersons of
various conmittees have the liberty to
take policy decisions. The college
t akes feedback from stakehol ders to
eval uate the performance of its HR
Besi des regul ar work staff and students
are involved in different activities.
Al'l activities are nonitored by the
princi pal .

I ndustry Interaction / Collaboration

The col | ege has established career
gui dance and pl acenent cell. Pl acenent
canmps are arranged frequently on the
campus. Industrial visits are every
year arranged. Sone faculty exchange
programes were run with nearhby
educational institute to enrich
t eachi ng-1 earni ng process. The coll ege
has nade formal MOUs with NGOs and
i ndustries for co-curricul ar
activities.

Adm ssion of Students

Si nce, the establishnent, the
institute has a unique policy to
provi de admi ssion for every eligible
student. Care is taken to admt every
student applied for admission. In




recent past, flow of students seeking
adm ssion for first year degree course
is increasing in all disciplines.
Hence, additional divisions are nade
avail able to neet the students need.
Admi ssi on process is transparent as
well as fair and follows al
reservation policies of the Governnent
and gui delines provided by the
affiliating university fromtinme to
time. For current year total 1504
students are adnitted.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Institute has forned different
college committees for effective
academ ¢ planni ng and admi ni strati on.
Pl anni ng for each academi c year begins
wi th preparation of academ c cal endar
whi ch covers schedul e for teaching,
extracurricular, co-curricular and
extension activities. Every faculty
nmenbers prepares academni c teaching plan
for all senesters in their respective
subj ects. These gui delines help
teachers to organi ze teachi ng-| earning
better and the students to cope with
teachi ng techni ques. For planning al
academ c and co-curricular activities
for the students are displayed on
website. This type of conmunication
hel ps in pronmoting transparency as to
what each of the staff nmenber is doing.
The head of the institution shares al
the information regarding the various
devel opment pl ans which are di scusses
in the neeting of all the head of the
departnents. The results are al so
di scussed in the staff meeting of the
institution. The institute has
bi ometric attendance for teaching and
non-teaching staff. The institute
campus is well equipped with CC TV
cameras at every place of need. The
institute regul arly enhances power
backup facility for the office
| aboratories and library. |nternet
facility and | aptops are provided to
maxi mum departnents. The vi sion,
nm ssion statenment and goals as well as
strategic plan are displayed on website
and communi cated to all

Adm ni stration

The col | ege has taken ‘ Mast er Sof t

Cl oud Software’ which preserves and
provi des all academ c and official data
under one online information system It




provides information in different
fol ders about academ c and
adm ni stration departnments and
faculties of the college. The
information and details of the students
i ke course-w se, gender-w se, caste,
category-w se, religion-wi se strength
i s maintained. Adm ssion reports, rol
nunbers, bonafide certificates, fees
reports like current year arrears, or
refund of fees students, etc. are
mai ntai ned. The information details
provided in all respective folders are
| ater procured for many official
pur poses |i ke nmagazi ne reports, annua
reports, higher education reports, etc.
This provides the principal and the
managenent accessibility to the
rel evant information about
adm ni stration with which they can
verify all the activities conducted in
different adm nistrative sections and
further facilitate growth and
i nnovation in the snooth functioning of
the adm nistration. Al the
adm ni strative staff is provided
conputers with internet connectivity
whi ch enables themto conpl ete assigned
wor ks |i ke governnent grants, students’
details, enrollnent and university
rel ated work in online node. The
coll ege has taken initiatives for the
aut omati on of the administration with
the software such as ‘ Master Soft
Cloud . A nunber of nessages are
communi cated el ectronically to various
departnents and units of coll ege under
the observation of the principal.
Library of the institute also
autonated. Notices for the neetings are
circulated through digital nedia and
coll ege website. Bionetric attendance
of both teaching and administrative
staff is mmintained.

Fi nance and Accounts

To bring transparency in finance and
accounting a conputer networking system
is used which helps to double check al

the accounts of college under cash

basis of accounts. The account is
updat ed t hrough Master Soft C oud
Software and all the record is saved in
the formof e-files. The docunents can
be scanned and e-filled and the
managenent checks and verifies finance
and accounts fromtine to tinme and
gi ves necessary gui dance whenever
required. Student fees are collected
usi ng Master Soft C oud Software which




mai ntains records of all the students.
Daily cash coll ection and paynent
reports are generated fromthis
software and recorded in the cash book
and later it is noted in various
| edgers. Staff salary along with their
profile is maintained in this system
Day to day transacti on and vouchers and
bills are done through this software
system

Student Adm ssion and Support

The entire process of adni ssion and
further adm nistration of students is
hel d through the conputer generated
system MasterSoft C oud Software is
used to fill in and update the record
of the students such as adm ssion fees,
course-w se, gender-w se,
caste/ category-wi se, religion-w se
student strength, roll calls of all the
classes, identity cards, bonafide
certificates, fees reports, outstanding
fees reports, fees refund reports, etc.
of students are recorded
el ectronically. The reports in
different forns are generated whenever
necessary. The teaching faculty has
created What sApp groups of different
cl asses where instruction nmaterials and
updat es, news and notices about
academ c and adm nistrative matters are
circulated. Through the e-repository
study materials is provided to the
students. UGC Resource Centre is
established in the college. In the
ibrary internet, |INFLIBNET facility, e-
books and e-journals are provided to
the students. The reports in different
forns are generated whenever a need
ari ses.

Exam nati on

As per the university guidelines
senest er exam nations are conducted to
eval uate the performance of students.
The examination forns are filled on the

university website. Seating
arrangenments are nmade in the
commencenent of exami nation according
to the data provided by the university
on its website. The chairperson of the
exam nation comm ttee ensures
transparency and inplements effective
nmechani smto conduct the exam nations.
The internal and external marks are
submtted to the university through the
website. Using software sone
conputerized operations like profile of
the students, generation of exam nation
application forns, exam nation admt




cards,

institute.

nunber of papers,

etc. are pe

application.

the |ists of

candi dat es appearing for exam nations
with their schedul ed, process of narks
t abul ati on,
onli ne Secure Renote Paper
(SRPD) system of university is also
ef fectively inplenmented by the
Question papers are received
online fromthe university through SRPD
system Results are declared online by
the University. Revaluation is done and
t he phot ocopi es of the answer sheets
are given to the students after

rfornmed. The
Del i very

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. K N Aavi shkar Raj ar am 2455
Ni kam Conpetition Col | ege,
Kol hapur
2019 Dr. A Y. Econoni cs K. G D B 1000
Jadhav Conf er ence L. Coll ege,
Kundal
2019 M. R W Sem nar Shivaj i 412
Aj ar ekar Career in Uni versity,
Conput er Kol hapur
Har dwar e
2019 M ss Pooj a Revi sed Vyankat esh 350
Deshapnde Syl | abus Mahavi dyal aya,
Wor kshop | chal kar anj i
2019 Dr. P. R Principal’s Vi vekanand 1920
Pati | Meet Col | ege,
Kol hapur
2019 M. S M St udent Shi vaj i 280
Pati | Counci| Meeting Uni versi ty,
Kol hapur
2019 Dr. R N Shr eyas Pune 2000
Sal unkhe Portal, Pune
2019 M. M S Nat i onal Shi vaj i 600
Di vat e Conf er ence Uni versity,
Kol hapur
2020 Dr. A P Revi sed Padnmabhushana 480
Pati | Syl | abus Dr .
Wor kshop Vasant r aodada
Pati |
Mahavi dyal aya,
Tasgaon, Dist. -
Sangl i




2019 Dr. P. R Meeting with Shi vaj i 2050
Pati | the Vice- Uni versity,
Chancel | or Kol hapur
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | NA Ni Il Nill
01/ 06/ 2019 |31/ 05/ 2020
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Pr ogr amre

27/ 01/ 2020

17/ 04/ 2020

12

Facul ty
Devel opnent
Pr ogr amme

15/ 05/ 2020

21/ 05/ 2020

15

Facul ty
Devel opnent
Progr amme

18/ 05/ 2020

22/ 05/ 2020

Facul ty
Devel opnent
Pr ogr amme

25/ 04/ 2020

30/ 04/ 2020

Facul ty
Devel opnent
Programme

25/ 04/ 2020

30/ 04/ 2020

Facul ty
Devel opnent
Programme

11/ 05/ 2020

16/ 12/ 2021

Facul ty
Devel opnent
Pr ogr amme

11/ 05/ 2020

15/ 05/ 2020

Short Term
Cour se

06/ 02/ 2020

12/ 02/ 2020

Facul ty
Devel opnent
Pr ogr amre

20/ 04/ 2020

06/ 05/ 2020

I DS Wor kshop

20/ 02/ 2020

04/ 03/ 2020

82

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/16752_Faculty_Emp_1640069103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16752_Training_Programmes_1640076291.xlsx

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
28 28 16 16
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Khedut Shikshan 1. Khedut Shikshan 1. Group Insurance by
Sevak Mandal ’s Enpl oyee’s |Sevak Mandal’s Enpl oyee’s the University 2.
Cooperative Society Cooperative Society Raj ar shi Chhatrapat i
Li m ted, Chandgad Li m ted, Chandgad Shahu Maharaj Shi kshan
provi des Insurance to the |provides Insurance to the | Shul k Schol arshi p Schene
faculties who are their non-teachi ng staff who 3. Governnent of India
menbers. 2. Prof. are their nenbers. 2. Postmatri c Schol arship
Nandevr ao Dundagekar Prof. Nandevrao Schenme 4. R B.
Chandgad Tal uka Shi kshan Dundagekar Chandgad Madkhol kar Merit
Sevakanchi Sahakar i Tal uka Shi kshan Schol arship 5. Post
Pat asanst ha Maryadit, Sevakanchi Sahakari Matric Tuition and
Chandagd provi des Pat asanst ha Maryadit, Exam nation Fees (Free
I nsurance to the Chandagd provi des ship) 6. University's
faculties who are their I nsurance to the non- Fi nanci al Assi stance for
menbers. 3. teaching staff who are Transportation 7.
Shi vchhat rapati Shi kshan their menmbers. 3. Shri. Fi nanci al assistance to
Sevakanchi Sahakar i Shi vchhat rapati Shi kshan the flood affected
Pat asanst ha Maryadit, Sevakanchi Sahakari famlies of the students
Chandgad provi des Pat asanst ha Maryadit, 8. Financial assistance
I nsurance to the Chandgad provi des to students during
faculties who are their I nsurance to the non- medi cal energency
menbers. 4. Faculty and teaching staff who are Concessi on in Adm ssion
Admi nistrative Staff their menbers. 4. Faculty fees: 1,08,000 Rs.
Acci dental Insurance (By | and Adm nistrative Staff Raj ar shi Shahu
JD Ofice): 14,514 Rs. Acci dental |nsurance (By |Scholarship: 966,490 Rs.
Annual premium5. Goup |JD Ofice): 14,514 Annual R B. Madkhol kar Merit
I nsurance by the prem um 5. G oup Schol arship to Coll ege
Uni versity I nsurance by the Students: 30,000 Rs.
Uni versity St udent Acci dent al
I nsurance (To University)
Prem um paid for G oup
I nsurance Schene: 74,850
Rs. Travel pass support
to students: By the
uni versity- 20,000 Rs./-,
by the coll ege 4,640
Rs./-, Total 24,640

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

audit is carried out by the internal auditor. Every
audi tor checks the accounts and submits report,

clarified. The external audit is carried out by the nother
C. A appointed by the nmother institute . External auditor subnits the audit
report to the head of the institution with suggestions to nake required

The institution conducts financial audit regularly and transparently. The head
of the institution verifies the cash book and all other financial transactions
mai nt ai ned by the accountant and checked by the office superintendent. Internal

financial year, internal

and queries found are

institute through a




changes. The institutional accounts are audited regularly by both internal and
external auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

Fund generated fromthe 435866 I nstitutional
faculty and the Devel opnent

adm ni strative staff

No file upl oaded.

6.4.3 — Total corpus fund generated

67905

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No NA Yes API
Committee, | QAC
and the
Princi pal

Adm ni strative No NA Yes C. A
appoi nted by
t he not her
institute

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents Meet on 05/09/2019 2. Wrkshop on Organic Farm ng for Parents
19/ 12/ 2019

6.5.3 — Development programmes for support staff (at least three)

1. Preparation of Teachers academ c diary for docunentation and snooth
adm ni stration process. 2. Coll ege website upgradation fromstatic to dynanic
for effective comunication 3. Upgradation of office software for easy
adm ni stration and document ati on

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Submission of AQAR 2. Participation in NIRF 3. Pronotion of research
publications 4. Signed two new MoUS and conti nued two existing MUs

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants




2019

of Teachers
Academ ¢
D ary

Preparation

11/ 06/ 2019

11/ 06/ 2019

30/ 05/ 2020

26

2019

Wit h
Yashwant r ao
Chavan
Col | ege,
Hal karni to
st udy,
enhance and
enrich the

i n Chandgad
Tal uka

MoU si gned

bi odi versity

28/ 08/ 2019

28/ 08/ 2019

30/ 05/ 2020

12

2019

Parti ci pat
ion in N RF

20/ 11/ 2019

11/ 06/ 2019

19/ 11/ 2019

46

2020

Preparation
and
Submni ssi on
of AQAR
2018- 2029

19/ 08/ 2020

11/ 06/ 2019

30/ 05/ 2020

46

2020

MOU si gned
wi th Sau.
Sanj ana
Pr ashi kshan
Kendr a,
Chandgad to
pronot e enpl
oyability
skills
t hr ough
car eer
oriented
skills.

03/ 01/ 2020

03/ 01/ 2020

30/ 05/ 2021

32

2020

Assessnent
and
eval uation
of APl forns
of teaching
facul ty

24/ 10/ 2020

01/ 10/ 2020

23/ 10/ 2020

27

2020

Col | ection
and anal ysi s
of feedbacks

10/ 10/ 2020

01/ 10/ 2020

10/ 10/ 2020

127

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the

Period from

Period To

Number of Participants




programme

Female Male

Wnen
Enpower nent
Pr ogr amre

03/ 01/ 2020

03/ 01/ 2020

36 Nill

Law Awar eness
Pr ogr amre

01/ 01/ 2020

01/ 01/ 2020

88 Nill

Cener al
Heal th Check Up
Programe for
Femal e Students

04/ 10/ 2019

04/ 10/ 2019

70 Nill

Ski | |
Devel opnent
Programme for
Grl Students

23/ 01/ 2020

23/ 01/ 2020

56 Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

2.25 Formul a — Annual
Annual power

power

requi rement mnet

by renewabl e energy source x 100
requi renent 112.5 x 100 4984 2.25 Average |ight consunption 6
hour s/ day Average wor ki ng days 250/ annum 75 Wx 6 hrs 450 WO0. 450 Kwh/ day

0. 450 x 250 112.5 KWh/ annum

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl

Ranp/ Rai | s Yes Nl

Braille No Ni |l
Software/facilities
Rest Roons Yes NI
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Tl 1 31/ 12/ 2 1 Pet Ani mal 72
019 Ani mal Heal t h
Heal t h and
Check Up | Disease
Camp awar eness




2019 1 09/ 08/ 2 15 Hel p | nforma 75
019 for Flood tion
Af fected about
Peopl e fl ood
af f ect ed
peopl e
was colle
cted.
Medi cal
Checkup
and
Fi nanci al
hel p
2019 NIl 04/ 10/ 2 1 CGener al Heal t h 70
019 Health |[i ssues of
Check Up |students
Canp wer e
addr essed
2019 Ni Il 30/ 12/ 2 1 Bl ood Bl ood 82
019 Donat i on [groups of
Canp students
were iden
tified
and bl ood
was
col l ected
2019 NIl 03/10/ 2 1 Envi r on 105
019 Programe | mental
on awar eness
Pl astic was
Free created
Canpus
2020 Ni Il 25/ 01/ 2 1 Vot ers 175
020 Awar eness |Awar eness
Pr ogr amre |Anong New
Vot ers
was
created

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Prospectus

11/ 06/ 2019

Prospectus of the

college is prepared and
publ i shed well in advance
every year by introducing
recent changes.
Prospect us contai ns
vi sion, m ssion and
obj ectives of the
institution. Apart from
curriculumdetails, rules
and regul ati ons regardi ng
prohi bition of ragging
and mai nt enance of




overal | discipline by
various stakehol ders are
noted in it. Prospectuses
are distributed anong the
students at the time of
adm ssion process. During
the entire academi c year,
attenpts are made to
foll ow and observe the
rul es and regul ati ons
strictly.

Acadenic Diary

11/ 06/ 2019

As a gui dance and
source of inspiration
about mai ntai ni ng conduct
and decorum both on and
of f the canpus, the
col | ege has published
Late President of India
Dr. A P. J. Kalanis
‘El even Point Cath for
Teachers’ in the
Teachers’ Acadenic Diary.

Code of Conduct of R
B. M Mahavi dyal aya,
Chandgad

11/ 06/ 2019

Institution has
publ i shed its code of
conduct handbook. It

contai ns code of conduct
for faculty menbers,
adm ni strative staff
menbers and for students
al so. Chart of code of
conduct are displayed
appropriately for making
awar eness anong all the
st akehol ders. Princi pal
of the institution and
head of all the
departnents al ways make
serious attenpt to expose
t he provisions repeatedly
on the occasions of
various programes |ike
col | ege anni versary day,
annual function day etc.
this practice hel ps our
institution in
mai nt ai ni ng over al
di scipline in day today
functions in nore better
manner .

UGC Regul ati ons on
M ni mum Qual i fications
for Appointment of
Teachers and ot her
Academ c Staff in
Uni versities and Col | eges
and Measures for the
Mai nt enance of Standards

18/ 07/ 2018

This institution is
aware of the rules of 7th
pay conm ssion and UGC
Regul ations issued by the
University Grants
Conmi ssi on
(dat ed18/07/2018) and
forwarded through the




in H gher Education,

2018

CGover nnent of
Mahar ashtra, H gher and
Techni cal Education
Depart nent (dated
8/ 3/2019) and Shivaji
Uni versity Kol hapur
(dated 2/4/2019) as it
cont ai ns provisions
regarding — 1) M ni mum
qualification of
Principals and faculties
of various |evels. 2)
Car eer Advancenent Schene
(CAS). 3) CAS pronotion
criteria. 4) Code of
prof essi onal ethics for
the teachers and
nont eaching staff. This
regul ation helps a lot to
the institution for
recruiting faculties.
Institution also takes
hel p of this regulation
for preparing proposals
of Career Advancenent
Scheme. Code of ethics
for teaching and non-
teaching staff nenbers
hel ps our institution is
snoot h functi oni ng of
teachi ng and
adm ni strative activities
with well disciplined
manner .

UGC Regul ati ons on
Cur bi ng the Menace of
Raggi ng i n Hi gher
Education Institutions,
2009

17/ 06/ 2009

The UGC has published
this regulation in order
to curb ragging on
educati onal canpuses and
it is mandatory to al
the affiliated
uni versities and
col | eges.

Mahar ashtra

Uni versities Act, 2016

11/01/ 2017

Mahar ashtra
Uni versities Act, 2016
has gi ven gui del i nes
about code of conduct for
di fferent stake hol ders
i n higher education
i ncl udi ng managenents,
teachers and students.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Soci al Justice Day

Activity Duration From Duration To Number of participants
Chhatrapati Shahu 19/ 06/ 2019 19/ 06/ 2019 44
Maharaj Jayanti as




Constitution Day 26/ 11/ 2019

26/ 11/ 2019 84
Worl d Wonen’ s Day 10/ 03/ 2020

10/ 03/ 2020 45
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) Use of Dustbins — Dust
Also it is kept

office, staff

ins are kept in every classroomof the institution.
in science |aboratories, college library and admi nistrative
roomso as to collect the solid waste at that point only.
Students are advised throw solid waste strictly in dust bins. This hel ps our
institution to keep our canpus clean and neat. 2) Solid Waste Managenment — In
solid waste rmanagenent, the activities Iike collection and disposal of solid
waste are involved. Students and other stake hol der are appeal ed regul arly of
keepi ng canpus free fromsolid waste. Solid waste is collected through the
dust bi ns and handed over to workers of Nagar Panchayat Chandgad for further
di sposal . Sl ogans and thoughts regardi ng cl eanliness are displayed at
appropriate place. 3) Liquid Waste Managenent — Liquid waste arises out of
science | aboratories, toilets and bathroons, sanitation blocks etc, are
col l ected and di sposed of f through soak pits and safety tanks scientifically.
4) E-Waste Managenent — E-waste |ike outdated and overused conputer
etc. arecollected separately and handed over to Raj conputers, Chandgad for
further disposal. Tonners and cartridges are refilled and used again and again
so as to reduce the level of e-waste generation. 5) Rain Water
Canmpus of this institution is located in hilly and heavy rainfal
canmpus i s situated beside the Tanraparni River, water level is much above the
normal level. In and around the Chandgad region there are nany mnor, snall and
medi um types of irrigation projects are constructed for agriculture purpose.
This helps in nmaintaining sufficient |evel of water throughout the year.

Despite this our institution is taking care of harvesting rainy water.
the rai ny season, roof water

har dwar e

Harvesting -
area. As the

Duri ng
is collected and stored in water tank which is
then used in | aboratories and toilets.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Support to the Society during Covid-19 Period: Since the first Covid-19
positive patient was detected in the nonth of March 2020 in Kol hapur district,
our institution was continuously busy in creating awareness anong people in the
region. Project officers and volunteers of the NSS departnment in our college
took initiatives in this regard. They approached nei ghboring villages and
created awareness anong villagers with regards to nature of Covid di sease —
causes of its spread, prevention and protection fromit, etc. Since April 2020
Covi d-19 positive patients were increasing day by day in this region. State
governnent had established two Covid Care Centres in Chandgad Tehsil. Teachi ng
and adm ni strative staff as well as volunteers of NSS departnent in our college
were engaged in providing services to suspected and positive Covid patients
admtted on those centres. Wth the hel p of proper guidance of health
departnent of Maharashtra government and Nagar Pancahayat in Chandgad city, our
institution had established one nore Covid centre in our college premses with
due care. Suspected patients and the people in isolation were adm tted there.
Al'l the necessary services were provided to them Alnobst all the teaching and

adm nistrative staff of the institution was engaged in hel pi ng governnent and
non- gover nment agencies in tracing, testing and treating process.

our students belong to farners famlies and live in rural and hilly area. Most
of them use buses of MSRTC for travelling purpose while comng to college. CQur
institution has taken utnost care in guiding and counseling our students so as
to prevent themfrom Covid infection. Further, our students were providing
hel ping hand to their respective village people in this pandem c situation. Qur

Maj ority of




institution strongly believes that the efforts taken by us were found hel pful
in saving the lives of Covid patients and al so we were successful the in
restricting the spread of Covid infection in this region. 2. Support to Flood
Affected People in Chandgad Region: Conparatively during last two years there
was heavy rainfall in Chandgad region. Especially, in the year 2019 there was
heavy rainfall during the nonths of July to Septenber due to which agriculture
[ and under cultivation and the crops in the field were affected heavily.
Cattles and pets suffered badly. Residential houses of farners were damaged
consi derably. Survey of |osses caused by heavy rainfall was conducted and
necessary hel p was provided by the governnent and non-governnent agencies in
this region. Apart fromthis keeping in nmnd the social responsibility, our
institution remained active in conducting survey of |osses and provi ded hel pi ng
hand to poor and needy fam lies who were suffered badly. G oups of teachers and
adm ni strative staff and NSS vol unteers were forned under the guidance of the
principal and they were asked to visit each and every village affected due to
rainfall and flood. As per the plan theses groups visited villages in the
region. They comuni cated to the affected people in those villages.

Si mul taneously, with the help of our NSS volunteers, the institution collected
help in the formof noney and essential conmodities |ike cloths, grocery,
medi ci nes, fodder for animals, etc. and distributed those to the needy people.
Shel ter was provided on the college canpus to the flood affected peopl e whose

houses were danmaged due to rainfall

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://rbntollege.ac.in/sites/default/files/filel/naac-
report/Best %20Practi ces¥?02019- 2020. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Students Contact Canpaign — Qur institution is situated in rural, hilly, renote
and conparatively adverse area. It is 140 KM away fromthe district head
quarter as well as university. Majority of our students belong to farmng

famlies and they are first generation graduating students. As a result nobst of

the students belong to socially and economically backward background who cannot
afford to take higher education in cities |ike Kol hapur, Pune, Minbai, etc.
Apart from econoni c hindrances, it is our experience that many | ocal students
especially form soci o-econoni ¢ backward cl ass and comunities are reluctant to
take adm ssion to higher education. After passing their 12th standard they keep
thensel ves away from the nainstream of hi gher education for nmany reasons.
Taking into consideration this fact and circunstances related to it, we have
been organi zi ng ‘ Students Contact Canpaign’ for such possible dropout students.
Every year as soon as HSC board results are declared, the faculty nenbers of
our institution visit to every successful student and ensure that they are
admtted to higher education. As stated earlier, students who are reluctant for
going to higher education or the students who are forced to remain out of
mai nstream of hi gher education for many reasons are counsel ed positively and
encouraged to take the adnission for desired progranmes avail able in our
institution. W feel proud to note that, nost fenmal e students in this region
were forced to get narry soon after passing their HSC exam nation. These fenal e
students have been now t aki ng hi gher education and becom ng graduates. An ever-
growi ng enrollment female students in our institution is the cherished result
of our ‘Students Contact Canpaign . Qur vision providing quality higher
education to poor and needy students and our m ssion of catering know edge,
devel opi ng good character and sense of service and dedi cati on anong our
students, is being acconplished with our students contact canpaign.
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Provide the weblink of the institution

http://ww. rbncoll ege.ac.in/sites/default/files/fil e/ naac-
report/7.3%20Il nstitutional %00 stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e Continuation of the Carrier Oriented Courses (COCs) ¢ Preparation of year-w se
teaching plans ¢ Collection and anal ysis of feedbacks taken fromdifferent
st akehol ders ¢ Mdtivating involvenment of faculty in nultidisciplinary research e
Strengthening E-repository for inproved self learning ¢ Pronotion of |ICT assisted
teachi ng-1earning ¢ Conduction of collaborative activities with educational
institutes and industries ¢ Miintaining teachers academ c diary ¢ Collection,
anal ysis and eval uation of APl fornms submtted by the faculties « Tinely
subm ssion of AQAR ¢ Conducting students’ projects
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